. While their male counterparts, also relatively young, held an expectation of continuous employment, increased skill-learning and job advancement within the factory workplace, the women workers were more likely to see their jobs as a brief interim between school and marriage (Kung, 1976) .
A major concern in my research is the effect of outside employ- (Fei, 1939; Lamson, 1931; Lang, 1946 (Topley, 1975 (Kung, 1979 (Fei, 1939) (Diamond, 1975) (Kung, 1979 (Wales, 1945; Chesneaux, 1968 (Mao, 1928 ).
Still, there were brief periods of labor militancy on the part of women workers: a majbr strike in 1923 by cotton mill and cigarette factory women in which 10,000 women participated, for example, or the series of strikes in the tobacco industry, which was staffed almost entirely by women workers (Wales, 1945: 195-198) . And although many of these were short-lived and limited to only one factory, the number of strikes by women textile workers between 1919 and 1926 was not only relatively but absolutely greater than in any other industry (Chesneaux, 1968: 379 
